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PLEASE NOTE: By direction of 
Principal's Council, material 
appearing in The Mad Hatter 
is processed through the Ad-
mission's Office without ab-
ridgment or editing, except 
for requirements of space 
limitations and legal con-
siderations. 
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UNIVERSITY OF VICTORIA 
P.O. BOX I 700, VICTORIA, B.C., CANADA 
Registrar's Office 
NOTICE OF VACANCY 
RECORDS OFFICER 
Duties and Skills: 
Primarily responsible for prcgramme records and general records 
surveillance for Unde:-graduate students. Ability to establish 
and maintain a cordial working relationship with Academic as 
well as Administrative Staff, Students and the Public. Nust be 
a cooper3tive and tactful individual. • 
Education and Exoerience: 
University degree - at least two years experience ir. a related 
field - knowlt:dge of computer or allied data processing an 
asset. 
Starting Date: 
As soon as possible. 
Send r£'sume and letters of reference cr names of referees to: 
Mr. L. T. Ghobrial, 
Deputy Registrar And Director of Admissions, 
University of Victoria, 
P. 0. Box 6070, 
Victoria, B. C., 
V8W 2Y/.. 
r · 
Closing date for applications - June 30, 1974. 
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A Film Lecture by 
Dr. Harald Rosenthal 
of the Biologische Anstalt, Helgoland 
and the 
Fisheries Research Station, Nanaimo 
"The POTENTIAL and LIMITS 
of AQUACULTURE" 
8 p.m. Wednesday 19th June 1974 
at the 
Queen Anne Room 
Hotel Georgia, 
Vancouver. 
A Film Lecture by 
Dr. Harald Rosenthal 
of the Biologische Anstalt, Helgoland 
and the 
Fisheries Research Station, Nanaimo 
"The POTENTIAL and LIMITS 
of AQUACULTURE" 
8 p.m. Wednesday 19th June 1974 
at the 
Queen Anne Room 
Hotel Georgia 
Vancouver. 
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~lAD HATTER SU3:'1 ISS I ON FORM 
I TO: All Support Staff Employees 
Departmental/Divisional 
Supervis~rs 
FROM: Supervisor of Personnel 
Administration 
I RE: Modified Work Week 
1 College Council has authorized the 
1 establishment of the Modified Work 
1 Week as a permanent feature at the 
° College subject to approval on an 
individual basis by the Bursar. 
The Council has charged the Bursar 
o with responsibility to ensure that 
1 any installation of a Modified Work 
1 Week shall involve no increase in 
0 cost/staff to the College and shall 
involve no decrease in service by 
1 the department/division concerned. 
1 Essentially, the same criteria which 
I• applied at the time of the initiation I 
of the experimental modifications 
shall continue to apply to the i n-
stallation of "permanent" arrange-
ments. A copy of these criteria 
have been passed to each Supervisor. 
This office will be available to meet 1 
with departments/divisions of the 
College on an individual basis who 
' may wish to discuss proposals they 
have in mind or answer such questions 
0 about criteria, etc. as may be re-
quired. Requests for such meetings 
should be addressed to this office 
' as soon as possible. 
TO: INFORMATION OFFICE 
r , -~ Ji\;~ : June 26th, 1974 --~~~~~~~------
r ')"' " (\,(L 
r hu~'l :'~eil s. Hill 
1 Applications to initiate a Modified 
1 Work Week on a regular basis should 
1 be made on the forms provided to 
each Supervisor. You should be 
, aware that any proposal that entails 
1 working more than 8 hours per day 
1 which was not in effect during the 
experimental phase, requires the 
1 approval of the Department of Labour 
' and may take up to two months to 
' be received. Department/divisions 
1 who have been on a Modified Work 
I 
1 Week during the experimental phase 
1 but do not wish to continue or whose 
1 application to continue is not ap-
' proved by the Bursar, may continue 
in the experimental model until 
31 August 1974 . 
o To permit time for proposals to be 
1 submitted and considered, and when 
' necessary, approved by the Department 
' of Labour, the implementation of 
; modifications on a regular basis 
shall be effective 1 September 1974. 
Interested departments/divisions 
• should make their submissions as 
1 soon as possible and in any case, 
no later than 12 July 1974. 
Any questions or concerns about the 
1 Modified Work Week or its implemen-
' tation should be addressed to this 
office. · 
Neil S. Hi ll 
o Supervisor of Personnel Administration: 
(PLEASE TYPE YOUR SUBMISSION BEn/EEN THE VERTICAL DASHES SHOWN ABOVE) 
~J:L~TTER SUBi'1 ISS I ON FORM 
ME M 0 
• TO: All Employees 
FROM: Supervisor, Personnel Admin. 
' RE: Vacancy - Supervisor, Personnel , 
Administration 
*** 
1 Effective immediately the following 
' position in the College is available . 
I 
I 
Position: Supervisor, Personnel 
Administration 
Classification: Administrative 
Salary: Under Review 
Interested applicants may obtain a 
1 copy of the Job Description for this 
, position from the Personnel Office. 
' If no applicants fully meet the Pre-
1 
, requisites, appointment may be made 
1 at a lower classification level. 
' In keeping with our policy of filling 1 
' vacancies from within our staff when- 1 
; ever possible, we invite applications 
. from all qualified employees who are 
' interested in being considered for 
: this position. 
' If you wish to apply for this position,• 
' you should advise the Supervisor, 
' personnel Administration in writing 
: by 2 July 1974. Quote Position Title 
· used in this advertisement. 
' 
' Neil S. Hill 
· Supervisor of Personnel Administration , 
' 
' NSH/bg 
TO : I N F 0 R f"iA T I 0 N 0 F F IcE 
ld\ i l ; June 24th, 1974 
FRG:·i: ____ N_e_i_l ..... s~·~Ht-i_l_l ___ _ W~ 
(PLEASE TYPE YOUR SUBMISSION BEniEEN THE VERTIC AL DASHES SHOW N ABOVE) 
